What is ECVET?
ECVET is a set of principles, and tools, which support the recognition of learning in one country, so
that it counts towards a qualification in another.


It provides a set of principles that can be applied flexibly in different countries and in different
educational contexts.



These principles act as a common language through which vocational education and training
providers can better understand provision in other EU countries for the benefit of their
learners.



Many of the principles of ECVET are already familiar to UK practitioners since they are
based on describing provision and qualifications in terms of learning outcomes. You may find
that much of what you are already doing in your mobility periods is consistent with ECVET.

ECVET can be used to enhance the value of mobility periods and can help to demonstrate provider
commitment to getting the most out of cross-border mobility placements.

What ECVET is not:
ECVET does not exist as an organization; neither is it an award or quality standard like Investors In
People (IIP); nor is it a system for accrediting a qualification or its units.

How can ECVET be applied to mobility periods
in Europe?
ECVET principles can be:


applied to all types of vocational mobility periods, ranging from two weeks to six months,
twelve months, or more;



implemented progressively within a learning programme so that partners can learn from their
experiences as they develop trusting relationships with each other;



applied to learning that is in the form of units which are validly offered in the country of origin.

You can trial some of the principles on shorter term mobility periods and/or focus on one or two
units of learning outcomes during a longer mobility period.

What are the benefits of ECVET?
ECVET can bring a range of benefits:


Mobility becomes more attractive to learners as it leads to tangible outcomes.



Learners save time through the recognition of the learning completed abroad as they may no
longer have to repeat the learning and associated assessment (where assessment has
taken place abroad), or catch up on periods of learning.



Learners who acquire part of their qualification abroad have something extra to offer
potential employers.



The clarity and design of mobility periods is improved through the focus on learning
outcomes and can help to reduce administration.



Institutions can develop more productive long-term partnerships with their overseas
counterparts to support learners in gaining credit for learning abroad.



Practitioners in different countries can learn from one another in respect of the structure and
design of learning outcomes, assessment methods etc.

Of course, ECVET also has some limitations. For example, it cannot tackle all of the obstacles of
cross-border mobility, such as language barriers. It also requires greater commitment between
partner institutions to make it work effectively. However, the use of ECVET principles can deliver
greater rewards for learners and more fruitful collaboration between providers.

How does ECVET fit with EU and UK policy?
ECVET is one of a number of tools being adopted by EU countries in order to enable learning
programmes and qualifications to be better understood and recognised across borders.
UK government policy on ECVET is that it should be used to add value to work or study periods
abroad. Other countries are also using ECVET as part of wider changes introduced to strengthen
the use of learning outcomes and credits in their education and training systems.
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